
Little Bloxwich CE (VC) Primary School. 

Equal Opportunities Statement. 

All things are possible with God. Matthew 19-26 

At Little Bloxwich Church of England Primary School we see that 
everyone is unique and they are valued for this. Together we flourish 

socially, spiritually, emotionally and academically .We are part of God's 
family and everyone is expected to treat each other with kindness and 

respect as Jesus taught us to. 

Little Bloxwich (CE) VC Primary is a fully inclusive school that welcomes 
everyone as part of our school family, everyone is welcomed and valued 
as an individual. 

At Little Bloxwich CE (VC) primary we promote positive attitudes to all 
stakeholders so that all children and adults can fulfil their potential and 
make decisions, without prejudice. We seek to fulfil the vision of the 
school regardless of age, gender, race, religion, sexual orientation, 
gender reassignment, pregnancy, ability (both academic and physical) 
disability, ethnic origin or background of a person and marriage or civil 
partnerships. The school follows the L.A. Admissions Policy, which does 
not permit gender, race, colour, disability or any other protected 
characteristic to be used as criteria for admission. The school liaises 
with the L.A. when assessing specific needs of children to ensure the 
correct support and provision is put in place to ensure children with 
particular needs can access a broad and balanced curriculum. 

Disability Discrimination Act:  

At Little Bloxwich CE (VC) primary we are committed to providing a fully 
accessible environment which values and includes all regardless of their 
education, physical, sensory, social, spiritual, emotional and cultural 
needs. We are further committed to challenging attitudes about disability 
and accessibility and developing a culture of awareness, tolerance and 
inclusion. 

As an employer we will not discriminate on any of the following: 

§ Age 
§ Disability 
§ Gender re-assignment 
§ Race 



§ Religion and belief 
§ Sex 
§ Sexual orientation 
§ Marriage and civil partnership 

Nor as a school or employer will we accept any of the following: 

§ Direct discrimination 
§ Indirect discrimination 
§ Associative discrimination 
§ Harassment 
§ Harassment by a third party 
§ Victimisation 

The school will update all published equality documentation annually 
and will publish its objectives at least every four years. 
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