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Our Vision 
All things are possible with God. 

Matthew 19-26 
 

At Little Bloxwich Church of England Primary School we see that 
everyone is unique and they are valued for this. Together we flourish 

socially, spiritually, emotionally and academically .We are part of God's 
family and everyone is expected to treat each other with kindness and 

respect as Jesus taught us to. 
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Little Bloxwich Primary School has an ethos where all staff are valued and where respect, 
empathy and honesty are the cornerstones of all school relationships. Little Bloxwich Primary 
School recognises that the staff are their most important resource and are to be supported 
and encouraged to develop personally and professionally within a learning and caring 
environment. 
 
In addition to acknowledging the school’s responsibility to staff wellbeing, staff members 
have the primary responsibility for their own health and wellbeing. This involves taking care 
of oneself and letting the school know about any aspect of work or the working environment 
which may be affecting health. 
 
The purpose of this policy is to provide a document that embraces practices which support 
staff health and wellbeing. All wellbeing activities should focus on staff working together 
towards achieving the health and wellbeing of all staff.  
 
PRACTICE 
* Staff Wellbeing Policy is in place and reviewed annually. 
* Leaders are positive role models. 
* Keep staff up to date with wellbeing issues through the staff notice board, group emails 
and termly wellbeing briefings. 
* At the point of induction, new staff members are expected to familiarise themselves with 
the above and all school policies that support wellbeing (such as the Staff Code of Conduct 
Policy). New staff members are provided with a ‘bank’ of policies; they are re-issued annually 
to all staff. Staff sign upon receipt and agree to read and adhere to school policies. Paper 



 

 

copies are available upon request from the Head Teacher, School office and Parent Support 
Advisor.  
* A welcoming and tidy staff room that is sensitive to issues of race, gender, homophobia, 
culture and disability. 
* Encourage staff to use Employee Assist and Care First, FREE helplines/counselling for 
educators and individuals working in a school setting. 
* Promote information about and access to supportive local and national services. This is 
available via the school website ‘SUPPORT’ section. 
* Ensure staff have access to personal and professional development opportunities. 
* Ensure staff have knowledge of and access to union representation. 
* Actively seek staff feedback via Staff Room Wellbeing suggestion box. 
* Work towards positive staff-pupil-parent relationships, to ensure an effective teaching and 
learning environment and a happy place to work for staff and pupils. 
* Positive comments about the school and staff are shared. 
* Successes are celebrated. 
* Any social activities are organised for staff by staff and are fully inclusive. 
 
Staff experiencing challenging circumstances inside of school, support will follow workplace 
procedures. 
 
Staff experiencing challenging circumstances outside of school, they will be signposted to in-
school and outside school support.   
 
Lead staff members: 
Mrs Taylor: Head Teacher 
Mrs Davies: Parent Support Advisor and school Mental Health First Aider 
Mrs Allan: SENCO and school Mental Health First Aider 
Mrs McCarthy: Governor for Wellbeing 
 
Signed:………………………………………… Mrs Taylor, Head Teacher Date:……………………… 
 
 
Signed:…………………………………………Mrs McCarthy,  Date:……………………… 
                                                Governor for Wellbeing 
                                                       
 
 


